
Kitsap County 2019 Benefits

Employee Open 
Enrollment 

WHAT’S NEW:

During Open Enrollment, you will need to review your 
current benefit selections in BenefitFocus and confirm your 
choices for 2019... even if you make no changes.

October 29 - November 19, 2018

Before making your selections for 2019, review the benefit 
news and announcements. Log-in to BenefitFocus to view  
more detailed information about your benefits.

The following representatives will be at the Benefits Fair:
• Premera
• Kaiser Permanente of WA 
• Delta Dental
• Willamette Dental 
• VSP
• Navia (FSA+HSA)  

Join Us At the Benefits Fair
Tuesday, October 30, 2018
10:00 a.m. to 2:00 p.m.
Admin Building Commissioner's Chambers

Making your 2019 Benefit 
Elections

Open Enrollment Assistance 
What’s New for 2019

Medical and Dental Plan Costs 
New Prescription Benefit

Delta Dental Plan Enhancement 
VSP Allowance Increase Special 
Open Enrollment

• Voluntary Term Life

• Short Term Disability

• Long Term Disability Buy-up

WA Paid Family & Medical Leave

Navia is Back!

WA Deferred Compensation (DCP)

AFLAC

Admin Building 
Port Gamble Room
October 25, 8:00 a.m. to 1:00 p.m.

Can’t make it?
Flu shots are available at your 
doctors office and local drug stores.

FLU SHOTS

• Wellspring EAP
• AFLAC
• DRS
• DCP
• Commute Trip Reduction
• The Standard
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Making Your 2019 Benefit Selections

Enrolling in 2019 benefits is quick and easy!
1. Log into kcowa.us/focus 

Can’t remember your User ID? Click on 
“Can’t Access My Account” or call HR 
at 360-337-7185 for assistance.

2. Review your current benefits
3. Enter any changes needed
4. Confirm your 2019 benefit elections

Remember to review your Enrollment Summary!
Once Open Enrollment is closed, the selections reflected on 
your Enrollment Summary will be locked in for 2019 unless 
you have a Qualifying Life Event that allows mid-year changes. Make sure your Enrollment 
Summary reflects the right plan choices and family members you want covered.

If you make new Voluntary Term Life Elections...
Don’t forget that new coverage elections over the Guarantee Issue amounts require you to 
provide a Medical History Statement to The Standard (this link is available in your 
BenefitFocus portal).

Review your Beneficiary Designations
Open Enrollment is a great time of year to check all of your Beneficiary Designations and make 
any needed updates.

BenefitFocus Mobile App
A BenefitFocus mobile app is available for tablets and smart phones in both Android 
and Apple formats. Just download to your device and log in using the  
ID KitsapBenefits (all one word).

•	 Save electronic copies of your various insurance cards
•	 View your Benefits Snapshot
•	 Complete open enrollment selections
•	 Enter a life event change
•	 Check coverage levels and more

Open Enrollment Assistance
Ask questions or seek assistance from a HR benefits technician during Open Enrollment.

1. Visit us in the HR Conference Room on November 2, 9, or 16  
between 6:30 a.m. - 9:00 a.m. or 2:30 p.m. - 4:30 p.m.

2. Call Alicia Hartnett at ext. 4342 or Shelly Ransom at ext. 4346 for assistance.
3. Invite us to a department meeting for a Q&A
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What’s New for 2019

Medical and Dental Rate Changes
In 2019, costs will increase 4.6% on Premera plans and 7.8% on Kaiser plans. Kitsap County and 
the Unions and Guilds have agreed that the County will absorb these cost increases for the 
2019 calendar year, which will mean no changes to employee payroll deductions for medical 
coverage. Delta Dental premiums will remain unchanged in 2019, and Willamette premiums 
will increase by 7.9%.
 
New Value-Based Prescriptions
A new Value-Based Prescription benefit is being added to both Kaiser and Premera Value and 
High Deductible Health Plan (HDHP) options. This benefit will offer generic medications 
that protect against certain identified high risk medical conditions with no co-pay. The list of 
covered medications will differ for the two carriers.
 
Typical categories will include:

•	 Ace inhibitors and diuretics (blood pressure) Beta blockers (blood pressure / heart 
health) Diabetes medication

•	 Lipid lowering agents (cholesterol) Asthma medication
•	 Medication for certain mental health conditions

 
Dental Enhancement
Your Delta Dental plans offer either a $1,000 or $2,000 annual maximum benefit. Beginning 
in 2019, the cost of preventive and diagnostic services will not count towards your annual 
maximum. Services like your oral exams, X- rays, cleanings, and fluoride treatments will now be 
offered in addition to your annual maximum.

Increased Vision Allowance for 2019 
Frames - $175 (was $150) and $95 at Costco (was $80) 
Contact Lenses - $155 (was $120)

Visit vsp.com to:
•	 Find a VSP network doctor by name or location
•	 Access your Member Vision Card
•	 View exclusive member extras like rebates, special 

offers and promotions
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Special Open Enrollment - Voluntary Insurance
Standard has announced a special enrollment opportunity for plans 
offered through the Washington Counties Insurance Fund (WCIF). After 
this special enrollment period, evidence of insurability will be required for 
all amounts of coverage.

Voluntary Term Life Insurance
During Open Enrollment, eligible employees may enroll in or increase coverage amounts up to 
the following Guarantee Issue amounts: $150,000 (employee),
$30,000 (spouse), $10,000 (dependent).                 

Voluntary Short Term Disability Insurance
During Open Enrollment, eligible employees not currently enrolled in Voluntary Short Term 
Disability insurance may elect coverage without answering medical underwriting questions.

Note: After this special enrollment period, a 60-day Benefit Waiting Period will apply during the 
first 12 months of coverage (waived for accidents). A benefit is not payable under this policy if 
you are on paid sick leave.

Voluntary Long Term Disability Insurance
During Open Enrollment, eligible employees not currently enrolled in a Buy-up Long Term 
Disability insurance may elect coverage without answering medical underwriting questions.

Medical History Statement Requirement
•	 If you previously applied and were declined for any of these WCIF policies, or
•	 If you elect new or increased life insurance coverage above Guarantee Issue:

Click on the link in your BenefitFocus portal to submit a Medical History Statement

What’s New for 2019

Washington State Paid Family & Medical Leave
Premiums begin 1/2019; benefits available 1/2020

Starting in 2020, Washington state workers will be eligible for paid 
family and medical leave benefits. This statewide insurance program 
will offer Washington workers the opportunity to receive partial wage 
replacement while on leave to recover from an illness or injury, bond 
with a new child, take care of a sick or injured family member and 

for certain military-connected events. The total amount of leave varies depending on the 
reason; annually, employees may be entitled to one of the following leaves: 12 weeks of 
family leave; 12 weeks of medical leave; 16 weeks of a combination of family and  medical 
leave. Employees with a serious health condition with a pregnancy may be eligible for an 
additional 2 weeks of leave. A total premium of 0.4% - up to the Social Security cap - will 
be assessed for each employee beginning in January 2019.

Employers are responsible for approximately 37% of that premium, although employers 
can bargain to pick up portions of the employee share. More news soon on this benefit as 
the state finalizes its rules.
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We heard you... Navia is Back for 2019!
We are happy to announce the return of Navia Benefit Solutions 
for Flexible Spending and Health Savings account administration. 
Navia will replace WageWorks effective January 1, 2019.

Navia FlexConnect
FlexConnect is a convenient, easy-to-use tool that syncs your medical, dental, and vision 
insurance claims to your FSA account, significantly streamlining claim submissions.

How It Works... You provide Navia with login information for your insurance carrier’s website. 
As you receive services that are covered by insurance, your insurance claims will automatically 
be downloaded into the FlexConnect platform. FlexConnect will identify which claims are 
reimbursable through your FSA and a “Reimburse Me” button will appear next to those claims. 
Simply click “Reimburse Me,” and FlexConnect will prepare and submit your claims using your 
Explanation of Benefits (EOB) from your insurance claim as documentation!

New FSA & HSA Debit Cards in 2019
Navia will issue new Flexible Spending Account  (FSA) and Health Savings 
Account (HSA) debit cards for claims incurred on or after 1/1/2019.

2019 FSA Contribution Limits
2019 FSA contribution limits have not yet been announced by the IRS. 2018 FSA contribution 
limits were $2,650 for healthcare spending and $5,000 for dependent care.

2018 FSA Claims Runout
Continue to submit Flexible Spending Account reimbursement requests to WageWorks 
for all claims incurred through 12/31/18. March 31, 2019 is the deadline for submitting 
2018 FSA claims for reimbursement. Unused 2018 FSA balances of up to $500 will then 
roll to Navia in April 2019. Use your Navia debit card for claims incurred on or after 
1/1/2019.

 

2019 HSA Contribution Limits
Allowable HSA contributions will rise in 2019 to $3,500 for participants with self-only health 
coverage and to $7,000 for participants with family coverage. Participants who will be age 55 or 
older by the end of 2019 may also make an additional $1,000 “catch-up” contribution.

2018 HSA Claims Runout
Continue to submit HSA reimbursement requests to WageWorks through 12/31/18. 
Thereafter, your account balance will transfer to your new HSA administered by Navia.

What’s New for 2019
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Deferred Compensation Program

Deferred Compensation Program
Washington State’s Deferred Compensation Program 
(DCP) is a special type of savings program that helps 
you invest for retirement. Deferred compensation 
contributions are federal tax-deferred and made 
through convenient payroll deduction.

DCP offers two different approaches to investing 
along with several fund options. Build and monitor 
funds yourself, or select Retirement Strategy Funds that 
diversify and rebalance automatically.

Enrollment is easy!   Call Shelly Ransom at ext. 4346 or 
Alicia Hartnett at ext. 4342 for assistance, or visit DCP’s 
website at drs.wa.gov/dcp for information about the 
program, investment options, forms, and more. A DCP 
representative will also be on hand during our Benefits 
Fair to provide information and answer questions.

DCP offers live webinars that provide 
an overview of the program, minimum deferral amounts, income tax reductions, 
investment approaches, how to make account changes, withdrawing your savings, 
and more.

Existing 457 Plan Participants - DCP will be the County’s only 457 Plan provider as of April 
1, 2019. If you currently have a 457 plan through Nationwide, ICMA-RC, Voya or MassMutual, 
these can be rolled over to DCP at any time.  Please contact Shelly Ransom at extension 4346 
or Alicia Hartnett at extension 4342 for assistance with an account transfer.

Upcoming DCP Webinars: 
October 18 @ 2:30 p.m.

November 8 @ 10:00 a.m.
December 20 @ 2:30 p.m.

To Register for a Webinar: 
drs.wa/gov 

Click on Education
Click on Webinars

Suzy O’Brien of Aflac will be at the Benefits Fair to 
provide information about AFLAC coverage options. 
Suzy will also be in the Port Gamble room in the 
Admin. Building on the followings dates, for one-on-
one appointments:

November 1st 10:00 a.m. to 2:00 p.m. 
November 6th 10:00 a.m. to 2:00 p.m.
November 19th 11:00 a.m. to 1:00 p.m.

Please contact Suzy directly at 360.620.1514 if you’d like to schedule an appointment. 
(AFLAC appointments must be scheduled during non-work times).


